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2024 report for Scotland 
 

Education provision for deaf children in Scotland in 2023/24 
 
Introduction 
 
In 2024, we carried out the 12th Consortium for Research in Deaf Education (CRIDE) annual survey on 
educational staffing and service provision for deaf children in Scotland. This is the eighth survey since a CRIDE 
reference group was set up to steer the work of CRIDE in Scotland. This report sets out the results of the 
survey for Scotland and is intended for heads of services, policy makers in local and central government and 
anyone with an interest in deaf education. 
 
The survey alternates from year to year between a standard survey and a survey with a mix of core and 
thematic questions. The 2024 survey was the version with a mix of core and thematic questions, covering the 
2023/24 academic year.1 The analysis in this report is based on responses from 30 services in Scotland, 
covering 32 authority areas and giving a response rate of 100%. 
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It should be noted that the CRIDE figures include children in the early years , whilst these are not included in 
the Scottish Pupil Census figures. However, it is noteworthy that the Scottish Pupil Census figures still report a 
higher number of deaf children than CRIDE. 
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PART 2: Teachers of Deaf Children and Young People (TODs) and other specialist 

staff   
 

We asked how many TODs were working in different settings, including those in a peripatetic role, working in 
resource provisions7, working in schools for deaf children and young people, and/or working in a special 
school or college not specifically for deaf children or young people. We found that:   

 

¶ overall, there were at least 168.34 fte teachers working as TODs in Scotland.   

¶ 69% of these posts were occupied by fully qualified TODs, 27% were occupied by teachers in training 
for the mandatory qualification, and 4% were occupied by qualified teachers without the mandatory 
qualification and not in training.  

¶ at the time the survey was completed, there were 7.8 fte vacant posts reported  

¶ if the vacant posts are added to the total number of TODs in employment, this would indicate there 
were at least 176.14 
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Table 3: Number of ToD posts overall8 

  
  Working mainly as 

a peripatetic TODs 
(total and 
percentage)  

Working mainly in 
a resource 
provision  
(total and 
percentage)  

Working mainly in 
a special school 
for deaf children 
and young people  
(total and 
percentage)  

Working flexibly 
as a peripatetic 
TOD, in a resource 
provision, in a 
special school for 
deaf children and 
young people, 
and/or in a special 
school or college 
not specifically for 
deaf children or 
young people 
(total and 
percentage)  

TOD posts overall 
(total and 
percentage)  

TODs with the 
mandatory 
qualification   

66.98  
(73%)  

35.4  
(65%)  

11.5  
(70%)  

2.5  
(47%)  

116.38  
(69%)  

Teachers in training for 
the mandatory 
qualification within 3 
years  

20.4  
(22%)  

18.8  
(34%)  

4.9  
(30%)  

0.8  
(15%)  

44.9  
(27%)  

Qualified teachers 
without the 
mandatory 
qualification and not in 
training   

4.66  
(5%)  

0.4  
(1%)  

0  
(0%)  

2 
(38%)  

7.06  
(4%)  

Total - in employment  92.04  
(100%)  

54.6  
(100%)  

16.4  
(100%)  

5.3  
(100%)  

168.34  
(100%)  

Vacant posts  4.8  
(5%)  

2 
(4%)  

1  
(6%)  

0  
(0%)  

7.8  
(4%)  

Total – posts   96.84  
(100%)  

56.6  
(100%)  

17.4  
(100%)  

5.3  
(100%)  

176.14  
(100%)  

 

No TODs were reported as working mainly in a special school or college not specifically for deaf children.  

 
 
 
 
 
 
 
 
 
 

 
8  Percentages for TODs with the mandatory qualification, Teachers in training for the mandatory qualification within three years, and Qualified teachers without the 
mandatory qualification and not in training are out of the total in post. Percentages for vacant posts are out of all posts.  



10 
 

Table 4: Number of TODs in employment overall by role (fte)  
  

  Total TODs in post  Percentage  

Working mainly as a peripatetic TODs   92.04  55%  

Working mainly in a resource provision   54.6  32%  

Working mainly in a special school for deaf children and young people  16.4 10%  

Working flexibly as a peripatetic TOD, in a resource provision, in a special 
school for deaf children and young people, and/or in a special school or 
college not specifically for deaf children or young people  

5.3  3%  

Total of figures given  168.34  100%  

 

Figures for TODs in the Scottish Cochlear Implant Centre were collected in a separate survey, who reported 

that there was 1 TOD with the mandatory qualification in employment, and no vacant posts.  

 
Changes in numbers of TODs  
  
The following tables look at changes in the number of qualified TODs in employment and posts over successive 
years.   
  
It should be noted that in 2017 the CRIDE Scotland survey began to ask about TODs who work mainly in a 
special school for deaf children and young people, and TODs who mainly work in a special school or college 
not specifically for deaf children or young people. This means that figures for 2017 onwards may not be 
directly comparable with those from previous years.   
  
As set out earlier, when making year on year comparisons, there are varying response rates to the surveys 
over the years, and anomalies can sometimes appear from year to year. CRIDE makes every effort to 
investigate any anomalies that appear particularly strange. Sometimes, issues only become apparent when 
completing analysis in the following year, as happen
0 G
[( )r/21 year, 
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Table 5: Changes in numbers of TODs from year to year   
  

  Number of TODs with the mandatory 
qualification in employment  

Number of teachers working as TODs 
in employment  

Number of services  

2024 116.38 168.34 30 

2023  103.64  167.24 29  

2022  100  161.7  30  

2021  89.91  131.89  25  

2020  77.48  117.98  27  

2019  99.63  151.53  30  

2018  121.68  154.88  30  

2017  101.15  166.5  24  

2016  No survey  No survey  No survey  

2015  129.5  198  29  

2014  138.7  204.7  28  

2013  140.6  208.5  28  

2012  No survey  No survey  No survey  

2011  165.3  218.1  26  

 
Table 6: Percentage changes in numbers of TODs   
  
  Percentage change over past 13 

years (between 2011 and 2024)  
Percentage change over past year 
(between 2023 and 2024) 
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¶ the total of 5.3 fte TODs reported as working flexibly as a peripatetic TOD, in a resource provision, in a 
special school for deaf children, and/or in a special school or college not specifically for deaf children or 
young people is an increase from 5 fte in 2023 (a 6% increase). 

  
We found that 43% of services had seen an increase in the number of TODs in employment between 2023 and 
2024, 40% of services had seen no change while 17% of services had seen a decrease.   
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Table 9: Number of resource provisions  
  
  Managed by the local 

authority  
Managed by the 
schools  

Total  

Resource provisions for primary-aged children  4  3  7  

Resource provisions for secondary-aged children  5  4  9  

Total  9 7  16  

  
We found that:  
  

¶ seven services (23%) had at least one resource provision for primary-aged children in their area  

¶ eight services (27%) had at least one resource provision for secondary-aged children in their area.  
  
The total of 16 resource provisions across Scotland is up from the 15 reported in 2023, due to a resource 
provision opening in 2023.  
 
14 of the 16 resource provisions (88%) were managed by a qualified TOD.  
  
We also looked at the number of resource provisions against the number of deaf children.9 This is intended to 
indicate the spread of resource provisions across Scotland, relative to the overall population of deaf children. 
We found that, on average, there was one resource provision for every 222 deaf children. This has changed 
from 2023 when there was one resource provision for every 227 deaf children.
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PART 4: Support following identification of deafness 
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¶ outside newborn hearing screening and after statutory education has increased from 57% to 65%.  
 
We then asked how soon families were contacted and visited following the initial referral. These questions 
were drafted with reference to the 

https://www.natsip.org.uk/doc-library-login/quality-improvement-for-services/quality-standards-for-sensory-support-services/1044-quality-standards-for-sensory-support-services/file
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PART 5: Thematic questions: Early identification and early intervention pathways 

This year’s CRIDE survey included some thematic questions about referrals into and accepted by education 
services. We asked these questions as we know that, across the UK, not all deaf children are referred into 
education services. We were keen to better understand if this is because the referrals are not made by 
audiology services or because they are not accepted by education (because of any eligibility criteria or policy 
in place).    
   
When asked if there were any groups of deaf children routinely not referred into the service by audiology 
services (such as, children with unilateral, mild, moderate or temporary deafness, and children without a 
hearing aid):  
  

¶ 15 services (50%) reported that all children identified as deaf were referred  

¶ where services reported groups of children not routinely referred: 
o seven services (23%) reported that children without a hearing aid were not referred 
o four services (13%) reported that children with temporary deafness were not referred 
o five services (17%) reported that other groups of children were not referred 

¶ where services reported other groups of children not referred, comments included:  
o children seen by ENT but not seen by audiology were not routinely referred 
o children with a mild deafness for whom hearing aids are not appropriate 
o children whose parents have made a request not to have their child referred 
o a previous lack of staff in audiology having an impact on referrals.  

 

When asked if there were any groups of deaf children where a referral to the service (if made) would not 

routinely be accepted: 

¶ 25 services (83%) reported that referrals for all deaf children were accepted 

¶ one service (3%) reported that referrals for children without a hearing aid were not routinely accepted 

¶ one service (3%) reported that referrals for children with temporary deafness were not routinely 

accepted 

¶ three services (10%) reported that referrals for other groups of deaf children were not routinely 

accepted. Where services reported other groups of children where referral to the service (if made) 

would not routinely be accepted, comments included: 

o children attending independent schools were not supported by a service 

o a service running joint clinics for all deaf children and collectively deciding whether a referral is 

for ENT or a joint education/audiology clinic. 

We asked services if there was a school entry hearing screening programme in place in the areas they 

covered:  

¶ two services (7%) reported that there was, across the whole area covered by their service  

¶ 22 services (73%) reported there wasn’t  

¶ six services (20%) reported that they did not know.  
 
Services were then given an opportunity to share any insight or anecdotal views on several topics.  
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¶ increased deaf awareness in settings resulting in requests for involvement of the service.  

On any good or encouraging practice in terms of early identification and early intervention pathways, services 

commented on:  

 

¶ good working relationships with audiology/paediatric audiology services 

¶
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Annex: Information by local authority   
 
The table that follows sets out some individual data from services. Local authorities were asked to provide figures as of 31 January 2024.   
  
Figures for TODs include TODs with the mandatory qualification (MQ) and TODs in training for the MQ or intending to train within three years.  
  
Figures for the average population of deaf children covered by each resource provision are intended to show the spread of resource provisions 
across each area. It is calculated by dividing the number of children living in the area covered by a service and number of resource provisions in a 
service area. Where there is no resource provision in the area, this is indicated by a ratio of the population in the area to 0. Care should be used in 
interpreting these figures. In some cases, the ratio may be influenced by the presence of special schools in the area or other resource provisions in 
neighbouring areas. It should be noted that this is not a measure of the number of places available in or individual deaf children enrolled at each 
resource provision; figures for places or deaf children enrolled will vary from provision to provision.   
  
In some cases, the number of children on the caseload with a temporary deafness is less than five. Where this happens, we have replaced the 
figure with a ‘<5’ and suppressed the figure to zero in any calculations on the total caseload figure. This is indicated by an asterisk against the 
caseload figure.   
  
Table 12: Data by local authority  
   

   

Number of 
permanently deaf 
children living in 
the geographical 
area covered by 
the service  

Number of 
children with 
permanent or 
temporary 
deafness on the 
caseload for the 
service  

Number of 
children with 
temporary 
deafness on the 
caseload for the 
service  

TODs in the 
specialist 
peripatetic service 
    

TODs in resource 
provisions  

TODs mainly in a 
special school for 
deaf children   

TODs working 
flexibly15 

Average 
population of deaf 
children covered 
by each resource 
provision  

Aberdeen City  148 148 7 5.5 
No resource 
provisions reported  4.5 0 148:0 

Aberdeenshire  97 97* <5 5 
No resource 
provisions reported  

No schools 
reported  None reported 97:0 

Angus  83 83 0 2.2 
No resource 
provisions reported  

No schools 
reported  0 83:0 

Argyll & Bute  61 79 18 1 
No resource 
provisions reported  

No schools 
reported  0 61:0 

 
15 TODs working flexibly as a peripatetic TOD, in a resource provision, in a special school for deaf children and young people and/or in a special school or college not specifically for deaf children or young people. 
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Number of 
permanently deaf 
children living in 
the geographical 
area covered by 
the service  

Number of 
children with 
permanent or 
temporary 
deafness on the 
caseload for the 
service  

Number of 
children with 
temporary 
deafness on the 
caseload for the 
service  

TODs in the 
specialist 
peripatetic service 
    

TODs in resource 
provisions  

TODs mainly in a 
special school for 
deaf children   

TODs working 
flexibly15 

Average 
population of deaf 
children covered 
by each resource 
provision  

Midlothian  85 85* <5 2.8 
No resource 
provisions reported  

No schools 
reported  0 85:0 

Moray  44 44 6 0.8 
No resource 
provisions reported  

No schools 
reported  None reported 44:0 

North 
Lanarkshire18  20


